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The Director of Music is required to undertake the following duties:

Services
Under the direction of the Rector, to prepare and accompany sung music for all services at St Luke’s Church. Our hymn book is New Anglican Hymns Old and New, but we also draw from different hymn and worship song resources.

· Choose sung music that is seasonal, fits the theme of the service and draws from a range of genres.
· Accompany all music on the organ or keyboard as appropriate  
· Prepare all other music for worship, ensuring it is appropriate, including music before and after the service and both live and recorded music during administration of communion.
· Work with the Rector to decide on a repertoire of hymns / songs drawing from a range of genres so the congregation gains familiarity and confidence.
· Take responsibility for organising maintenance of the organ and keyboard and discuss maintenance reports with Rector and churchwardens.   

By engaging with congregation members, The Director of Music will investigate the feasibility of enabling additional musicians to enhance the music and the possibility of working with songwriters who could produce music for worship. 

Other services
St Luke’s hosts occasional weddings, funerals and blessing services. The quantity of these is unpredictable.

Should the services of the D of M be required for these services, the Rector will offer these to the D of M in the first instance. 

Concerts
Build relationships with local amateur, student and professional musicians with a view to increasing community engagement and mounting at least two fundraising concerts a year. 

Other
1. To attend regular meetings with the Rector. 
2. To undertake a discrete piece of work to establish the feasibility of forming a church choir.                                                                                                                                  By researching choirs in other churches and how they are run and by engaging with congregation members, and taking into consideration levels of commitment and availability, The Director of Music will investigate the feasibility of establishing a new church choir that will contribute to our priority for music to grow disciples and that would:
· Give a strong lead to singing at Sunday and other services by attending regular choir practices
· Take account of what children and young people say engages them musically in a worship setting.
The D of M will report back on their findings after a period of 4 months and in the meantime will work with key others to find other ways to encourage the congregation to engage well with singing.

3. Other occasional duties as required. 

Should it be decided that a Church Choir can be formed, the number of hours work available will increase. 
The Director of Music is responsible to the Rector for the performance of their duties.

HOURS per week
Sunday duties: 2 hrs paid at the hourly rate of £55.13 (in line with Musician’s Union guidance)
Should the feasibility study be favourable, additional hours would be made available for the Director of Music to lead a church choir.

Feasibility work: 1.5 hrs week for 4 months at the rate of £30 hr 

